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Staff to be probed on possible wrongdoings 
By Greg Friel 
Athletic Director Lynn J. Snyder has 
been given permission to question staff 
members about possible financial aid 
irregularities in the football program, 
according to President Robert B. 
Hayes. ' . 
Hayes said he gave Snyder the go 
ahead after consultation with Freder-
ick George of the state Attorney Gener-
al's Office. 
Hayes said George advised him that 
students and staff members could be 
questioned about possible wrongdoing 
in the program despite the continua-
tion of a federal grand jury investiga-
tion allegedly concerned with financial 
aid and possibly involving people ·at 
the university. 
However, Hayes said he does not 
think it is right to question any of the 
five former Marshall football players 
whose financial records · were subpo-
enaed by the federal grand jury in Bal-
timore last semester until that body's 
· investigation is completed. 
A source familiar with the situation, 
who asked not to be identified, has said 
the grand jury is conducting a nation-
wide probe into the Basic ~ducational 
Opportunity Grant Program. 
He said a coaching assistant, who is 
no longer at the university, tried to ille-
gally obtain BEOG aid for a number of 
walk-on players during the 1979 
season. 
Hayes said he would not term the 
questioning of the staff an "investiga-
tion." Snyder had said Tuesday he 
probably would begin an investigation 
within the Athletic Department next 
week. 
"I will sit down with the president 
next week and go over the guidelines 
(for the investigation) in detail," 
Snyder said. "I want to be able to talk 
to as many people involved as I possi-
bly can." 
Snyder said he hoped to have the 
investigation completed within a 
month. He said once the investigation 
is completed the Athletic Committee or 
Hayes might choose to have some kind 
of committee set up to continue with 
the investigation. 
"I have all the confidence in the 
world that I can conduct a thorough 
investigation," Snyder said. 
A full internal investigation at the 
university would depend on the find-
ings of the staff questioning and the 
result of the federal grand jury probe, 
Hayes said. 
Hayes said George indicated Mar-
shall was correct in its decision up to 
this point not to conduct an internal 
investigation. 
"He said it was appropriate for us to 
stand aside until the court completed 
its action," Hayes said. 
George, after consultation with the 
assistant U.S. attorney general, said it 
was unlikely any charges would be 
filed against any Marshall student by 
the federal grand jury, Hayes said. 
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Athletic fee increase 
may be added 'to hikes 
A $5 per student per semester 
increase in the intercollegiate athletic 
fee may be added to increases in stu-
dent fees already recommended by the 
fees committee, President Robert B. 
Hayes said ThU'rSday. 
Hayes, who met with the CoJD1Dittee 
to Study Student Activity Fees at 
breakfast, will study the committee's 
recommendations and make a decision 
on the propoi,ed fee increases to submit 
to the Board of Regents by March 22. 
He told the committee he may recom-
mend the athletic fee be increased from 
$26.50 per semester per student to 
$31.50. 
The president said if the increase is 
recommended and approved this 
would allow the shifting of $64,000 to 
the university's graduate assistants 
program. 
$400 to each graduate assistant. There 
are 160 graduate assistants this year 
who earn an average of $1,800. 
The intercollegiate athletic fee 
received an increase of $5 last . year 
after the committee presented their 
recommendations, President H~yes 
said. About $100,000 from the intercol- · 
legiate athletic account was shifted to 
the faculty salaries and personal servi-
ces account. 
President Hayes and committee 
members discussed changes in next 
year's committee structure and 
procedures. 
Confusion had existed as to whether 
groups receiving student fees appear 
before the committee every three or 
four years. Hayes said organizations 
are reviewed on a four-year cycle. Heading south 
He said the graduate assistants pro-
gram is in need of funding and has not 
received an increase iri about 20 years. 
The $64,000 would allot aii additional 
Although each .group has a set date 
to be reviewed by the committee, Hayes 
said organiz~tions with compelling 
budgetary needs may go before the 
committee when needed. 
The1e 1orortty 1l1ters pack their gear late Wednesday night behind the 
Alpha Chi Omega house. They plan to get an early start on their way to 
Florlda .1un and fun for spring break. See related 1torle1 on page 12. 
Photo by Merla Dawson Broomes. 
Govern.ing board to further reduce MSC costs 
.BY Jim Hooker · -
Steps were taken Wednesday by the Memorial Stu-
dent Center Governing Board to further ,reduce ope.r-
ating coats and to generate more revenue at the 
center. 
The board unanimously voted to close the east end 
· of the second floor evenings when not scheduled by 
campus and outside organizations. 
A video game room will taketheplaceoftheTop-lt-
Off Shop around the middle of May on a trial basis 
during the summer, it was disclosed at the meeting. 
The board last week voted to cut back on the hours 
of the Alumni Lounge on the second floor and to 
reduce the hours the center is open on Sunday. 
These steps have been taken to reduce expenses 
and increase revenue because. of a budget crunch 
brought on by rising utility costs and increased per-
sonnel expenses, according to Warren S. Myers, 
director of auxiliary services. 
Myers has said that possibly the center has not 
kept pace with the higher costs through the student 
fees. _ 
The Committee to Study Student Activity Fees at packaged ice cream at what is now the check-cashing 
the request of Myers has recommended to President counter. Check-cashing would be moved to the ticket 
Robert B. Hayes that the centerreceive an additional window in the lobby. Myers asked board members to 
$3 per student per year to help combat the increased "seriously look at moving the check cashing service 
costs. "into the ticket booth." 
Reduced utility costs through computerized ther-
mostatic control was another cost-saving possibility 
brought_up at the meeting. 
As yet unfilled surveys designed to show levels of 
student use of the building and the money s~ved by 
the center were brought to the member's attention by 
Myers. 
Some members requested last week that "hard 
data" be presented before voting on other closings at 
the center. 
Myers said it is "rather doubtful" that more clos-
ings will take place at the center this semester 
because of the time involved in accumulating the 
~ta. . 
Revenue-increasing proposals included selling 
Hot pretzel sales, popcorn, and other snacks could 
be sold at the counter also, members said. 
A once-monthly flea market was proposed for the 
Multi-Purpose room. 
The closing of the east end was adopted to save on 
lighting costs and will also eliminate the use of a 
restroom while still leaving one restroom per floor 
open at the center. 
The east end and the Alumni Lounge closings 
leave the study carrols and a restroom still open even-
ings to individuals after March 28. 
The greater part of the east end is heavily sche-
duled with meetings of organizations and it is not 
likely that the section will be closed off more than 
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Respect for the law a quality of Snyder's 
Although we have criticized Athletic Director 
Lynn J. Snyder more than any other person on 
campus except President Robert B. Hayes, we 
must pr::-.ise him for his himdling of llUr 
criticism. 
Through all ofit Snyder has been willing to 
return our telephone calls. He never mentioned 
the repeated attacks, but went on doing his job 
the best he knew how. 
Through all of it Snyder has been willing to 
answer our questions and give us the courtesy of 
knowing his reasons-for doing things. 
Through all of it Snyder has not held a per-
sonal grudge. He has .not shown bitterness 
toward us because we printed our opinion. He 
did not·show anger at us for printing the news 
we had not created, but only reported. 
Through all of it Snyder has tried to carry out 
his job realizing where other people have erred 
and tried to make sure he did not do the same. 
The most recent example of this came Wed-
nesday at an appeals hearing for a former 
member of the women's basketball.team. The 
committee, ignoring recent events, voted to 
close the meeting to the public. 
Committee Chairman William Westbrook 
threw the law aside declaring the meeting was a 
personnel matter. He ignored the pleas of the 
student being reviewed, who had asked the 
meeting be open, and brazenly declared eve-
ryone had to leave. 
Although the chairman of the review commit-
tee failed to acknowledge the open meetings 
law, Snyder made a point of reading and study-
ing the law. 
Within minutes after the committee voted to 
close the meeting, Snyder left the meeting to 
inform individuals who had been ordered out 
that it would be open. He called us to tell The 
Parthenon it would not be necessary for us to 
seek legal representation for the third time this 
school year. 
Snyder's attitude last fall toward the Free-
dom of Information Act was in stark contrast to 
that of the university which had refused to 
release enrollment figures. 
Final judgment on Snyder's ability to handle 
his job as athletic director.is yet to be made. No 
matter how that judgment turns out, however, 
Snyder has earned our respect and admiration 
as a man. 
The direct.or called us to let us know he would 
supply any information we requested, whether 
it be· about the athletic budget, Big Green or 
anything related to the department. To top it all, 
Snyder invited us to travel with the football 
team to prove its expenses were justified. 
This semester, we pave requested informa-
tion regarding the employment of a former 
coach. Snyder released the information since it 
fell under the Freedom of Information Act. 
We may continue to criticize his handling of 
the Athletic Department, but we applaud his 
openness, his sincerity and his willingness to 
respect the law. In the long run, his example of 
good citizenship is more important than any 
failings he may have as an administrator. 
Increasing athletic fee wron-g way to help academia 
President Robert B. Hayes, in contrast with 
the Committee to Study Student Activity Fees, 
has decided out-of-cycle student fee requests are 
not out of line. 
Hayes Thursday announced he plans to ask 
the Board of Regents to add another $5 onto the 
intercollegiate athletic fee. He did the same 
thing last year. The fee stood at $21.50 a year 
ago, but if Hayes gets his way, the fee will stand 
at $31.50 this fall. 
This proposal, coupled with a BOR mandate 
that changes the fee structure at Marshall, will 
add more than $100,000 in student fees to the 
coffers of the Athletic Department. 
In addition, the department has asked for 
· $367,000 in state tax dollars next year that 
could go toward faculty salaries. Apparently, 
LETTERS 
the president plans to use the additional student 
fees to replace the state dollars he normally 
transfers to the Athletic Department. 
Hayes says the additional $5 is needed for 
graduate assistantships. Last year, he said the 
money was needed to pay faculty members their 
full salaries for th~ summer term. -
Increasing the intercollegiate athletic fee to 
compensate for declining state support does not 
make sense. Hayes cannot use the intercolle-
giate athletic fee to pay graduate assistants and 
faculty salaries. 
If the president wants more money for aca-
demic needs, the way to go about it is to increase 
the student fees that go toward those needs. 
As far as the hundreds of thousands of state 
tax dollars Hayes transfers to the Athletic 
Elevator conditions discounted 
Dear Editor, 
I would like to correct a mis-quote of my remarks in the editorial 
"Safety Should Be Number One Priority" in the Wednesday March 3, 
1982 edition with regard to the Smith Hall Elevator. 
I informed the Physical Facilities and Planning Committee the 
following: 
1. We have had a number of breakdowns with resultant inconvenience 
due to down time w bile repairs were made. This down time is particularly 
a problem with regard to handicapped students who cannot use the 
escalators. 
Department every year, that should have been 
halted years ago. Marshall University can no 
longer afford to support the Athletic Depart-
ment at the expense of its faculty. 
We urge Hayes to allow the Athletic Depart-
ment to be responsible for its own financing. 
Considering the Legislature's decision not to 
grant a pay raise this year, the money the presi-
dent plans to give to the Athletic Department 
will be needed more than ever. 
· At the same time, we urge Hayes to leave the 
intercollegiate athletic fee at its current level. 
Considering the unexpected windfall the 
department will receive next year, and last 
year's increase, the additional fee is not 
warranted. 
2. There have been instances where the elevator has not leveled at the 
floor which has resulted in passengers tripping, entering or exiting. ~ .. when It comes to taxes. 
Our own maintenance employees and Otis Elevator mechanics 
address the problems as they occur and are working to improve the 
performance. 
We have been assured that the elevator cables and controls are safe; if 
they were not, Otis Elevator would shut the elevator down. 
I did not say that we were in an emergency or critical situation with 
regard to safety. 
My remarks regarding the $50,000 expenditure were directed at moder-
nizing the elevator and associated controls to improve performance and 
eliminate the inconvenience of down-time repairs. 
H.E. Long 
• Director of Plant and Administrative Operations 
Call your local IRS office for 
details on how you can at-
tend the free Small Business 
Tax Workshop in your area. 
AP1C111ceervtce-..1rom hlnlamal ,-..,. Serw:e. 
• 
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Studenta participate In on, of th• resume work1hoP-1 offered by the Office of career _$ervlcea and 
Placement. Photo by Holly Horn 
Quest for employment: 1t ·may be h·elpfur 
to open a few: boo·ks during procedure 
People are important in.helping a person find a job 
and preparing for the job search, but many students 
overlook the information that books can provide, 
according to some campus s.taff members. Suzan!le 
Blo88, assiatant director of career services and place-
ment, suggested a few books .on the subject of finding 
a job. 
"I think that reading books can enlarge the job 
seeker's perspective," she said. 
"I find that students don't often want to do much 
reading on the subject," Bloss said. "Students tend to 
prefer using people resources at the placement office 
to reading books or just spending the time required to 
get. the information from a book." 
Bloss said one reason students should use books to 
find jobs is that 80 percent of the jobs in the market . 
are not advertiaed. 
However~-Blo88 ·said she believes at least some stu-
dents are reading on. the subject because some of the 
009ks at the .Career Services and Placement Center 
have disappeared. One book that has disappeared 
and was recommended by Blosfl is "The Hidden Job 
Market, A System to ·Beat the System." 
Other books which Blo88 reco,mmended for the job 
seeker were ','What Color is Your Parachute?" and 
"Who's Hiring Who.'' 
"I think that it's important to use people resources 
also, and at the same time it's thejob-seeker's respon-
sibility t.o use all the resources available to him," 
Bloss said. 
Garnet Chambers, assistant librarian at. the 
James E. Morrow Library, said resume books are 
most popular of the job-related books and that 
demand for them increases near graduation time. 
Elizabeth Hill, reference librarian, suggested the 






By Pam Owens 
Because the average job search lasts four t.o six 
months, students should use the Office of Career Ser-
vices and Placement t.o look for employment before 
· college grac:\uation. · . 
This is an assessment from Reginald A. Spencer, 
placement direct.or. He stressed the need for students 
t.o use the services offered by the placement center. 
"It's easier t.o get jobs through the center," Spencer 
said. "There's a lot students don't know in the prepa-
ration for jobs and in the job search skill." 
, Forty~five minute orientation seminars familiarize 
students with the services and resources provided by 
the placement office, Spencer said. 
Spencer listed these major services which are pro-
vided by ·the placement office: post-graduation, 
summer and part-time job information and assist-
, ance; instructional services in life and career plan-
ning, job search procedures and techniques, resume 
development and interviewing skills; on-campus 
recruiters; activities such as career and job fairs and 
seminars; and services such as the extemship pro-
gram, a one-day on•site visit with employers. 
Part-time listings . with the job title, description, 
qualifications, salary, steps in applying and applica-
tion deadline is put int.a a book available t.o students 
at t_he placement cen~r, Spencer said. Between 20 
and 25 students look through this book daily, he said. 
One-hour resume development workshops offered 
by the center cover resume language and format, 
show students samples ofresumes and provide infor-
mation about cover letters, according to Suzanne 
. Bloss, a88istant placement director. 
For relocating students, a panel discussion entitled 
"Out, Out, and Away," sponsored by the placement · 
center, is scheduled for April, she said. 
Local business persons w"ill , serve as panel 
members and will discuss such topics-as finding the 
right living accommodations, borrowing money for 
relocation expenses, selecting a new physician or 
lawyer and adjusting t.o the new lifestyle, she said. 
On-campus interview programs are conducted by 
the placement center each fall and spring semester, 
Blo88 said. Business, government and public school 
system representatives schedule recruiting visits on · 
Marshall's campus in search of qualified students, 
she said. · 
Further information on the services offered is 
available at the placement center in the first-floor 
lobby of Prichard Halt Office hours are 8 a.m. to 4:30 
· p.m. Moday throught Friday . . 
Computer system provides Career · in-formation 
By Lisa McDonald 
Marshall has a computer system 
that can help students make career 
decisions, but t.oo few students are 
uaing it, according to Kenneth K Blue, · 
aasociate dean of student development. 
Blue said students can use the Gui• 
dance Information System to help 
them make decisions on majors and 
colleges. . 
The system, located in Prichard 
Hall, is a computerized volume of 875 
occupations, college programs and 
graduate schools; designed t.o aid the 
student in career choice a11 well as help 
find an educational institution that is 
Support the 
right for that student and his inter~ts. 
The GIS provides information in 
four specific areas: colleges, financial 
aid, occupations and graduate schools. 
"If a student is unsure about an occu-
pation he can come-t.o us and tell us the 
type of things he is looking for and we 
plug that int.a the computer and get a 
listing of jobs that should be appeal-
- ing," Ste_phen W. ,Hensley, assietant 
dean of student development, said. 
Some variables that may be consi-
dered w:hen looking for an oc~pation 
are physical and educatinnal require-
ments and salary, Hensley said. • 
The same thing cim be done for stu• 
dents looking for a graduate ,school, he 
March -of Dimes 
BIRTH DEFEC1S FOUNDAT~ 
said. Students who find they are inter-
ested in fields which require special · 
training can locate a school offering 
the program by using the GIS, he said. 
"Some students know the size of a 
school and area they want t.o live in 
before they know the schdbl," Hensley 
said. "We can find a school to fit those 
requirements." 
Financial aid information ia of great 
importance t.o many students and the 
GIS provides quick information and 
addre88es of places to write for more 
information; Blue said. · 
''Of course we don't encourage stu-
dents t.o leave Marshall," Blue said. 
"But, if we can help a student find an 
area that satisfies his interests, we will 
also help him fi:Qd out where t.o obtain 
his goals.'' 
The computer, which is on a tape sys-
tem as opposed t.o a disc: was brought 
t.o Marshall during the last academic 
year. 
Hensley said they are using the 1980 
tape now and should be receiving an 
updated tape anytime. 
"We received the new one damaged, 
so it is being replaced,"Hensley' ~aid. 
"Hopefully, someday soon· we will 
have t.o begin scheduling its use to 
~low everyone who wants t.o use it a 
chance," Hensley said. · 
-THANK YOU FOR CARING 
GIVE BLOOD 
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Exp,erlence Is key 
to broadcasting Jobs 
By Sue Greathouse 
Experience is the key word when it comes to a career in broadcasting, 
according to William E. Haley Jr., general manager of WPBY-TV. 
Employeers are looking for ~ple with experience, he said. Whether it is 
working at college television and radio stations or internshipa at local 
stations, experience can be the small edge that is needed. 
"A lot of students go through college and don't take advantage of oppor-
tunities available to them," Haley said. 
Cindy L. Martin, student manager for WMUL-FM, agreed that experience 
is needed. Broadcasting is a very competitive field and experience can help 
make the difference, she said. 
Other qualities that employers are looking for are creativity, a good 
background in communicationa, being able to deal with the public and a 
willingneaa to start off slowly with low pay, Haley said. 
Broadcasting is a career that haa variety, Haley said. 
"It is not a job that is the same all the time," he said. "Different things 
happen every day." · 
Future broadcasting jobs will be more in the lines of sales, management, 
production and engineering, Haley said. 
Since cable TV is the area that is growing the most in television, people 
who know the technical end of the business will find jobs, he said. 
According to Haley, private television stations are losing viewers to cable 
TV while public stations are holding their own. The biggest problem for 
public stations is funding. With the spending freeze, they are unable to hire, 
he said. 
In the Tri-state area, Haley said that he waa 1ure there were jobs for 
people who are willing to go into a small market for low pay. 
Martin agreed that this area waa a good radio market. There were many 
stations and the area's reputation is good. The area baa a large turnover in 
talent, 8'1pecially with newacaaters, she said. . 
· A number of things can increase an applicant's chances of being hired. 
A good resume is a must. One page with a good cover letter is enough, 
Haley aaid. 
The resume should be sent out to many employers and followed up with a 
phone call. It ia good to have a cauette of broadcast& to play, he aaid. 
Haley said prospective employees should read the "Bible of broadcaat-
ing," the Broadcasting magazine want ads. 
Both Haley and Martin said the future of broadcasting ia very good. 
Theater teaches acting 
and builds confidence 
By Lee Smith 
Acting, law, public relations and 
education. 
Believe it or not these are a few of the 
fields open to theater majors, accord-
ing to Dr. N. Bennet East, associate 
professor of speech. 
These three fields require perfor· -
mance similar to that on stage, Eaat 
1aid. 
Theater work teaches students how 
to work with people, which is impor• 
tant in all of these careers, he said. 
Being on stage and working back 
stage helps ,people overcome inhibi-
tions and eelf-consciouanesa, he said. 
"Theater is one of the best training 
grounds for law,"! Eut said. "When · 
conaidering atudents for law school, 
the school• take notice of extra• 
curricular activitiea aa much as gradea. 
And the University Theatre and activi-
ties ~lated to a degree in theater can be 
important." 
Theatrical training at Marahall con• 
siats of claaaes in theater and practical 
experience, East aaid. Claues involve 
acting,- directing, producing, set 
cteaigning, theater history and 
playwriting. 
Experience in acting, directing and 
desi8Jllng is also available in Univer• 
sity Theatre productions, he said. 
The size of the Univeraity Theatre 
has advantages and disadvantagea, 
Eaat said. Fewer atudents are involved 
and fewer productiona are given each 
semester than theater organization& at 
larger schools. This allows students to 
get more experience, but they have less 
competition. 
Theater majors interviewed said 
they feel the stage experience they are 
getting in the University Theatre ia 
more valuable than clauroom studies. 
"You can take classes forever but the 
only way you can learn is by doing in 
theater," Ellen J. Bums, Proctorville 
senior, said. 
Marjorie S. Fi~simmons, St. Albans 
sophomore, said she also feels expe-
rience is more important than claae-
work but that the background offered 
in theater classes is neceasary for act-
ing ·and technical work. 
Some theater majors are thinking 
beyond their years at Marshall. 
. . 
"I'd like to act on soap opera or 
broadway," Yvea D. Duncan, Logan 
aophomore, aaid. She said ahe will 
probably go to New York and hopee to 
begin working in dinner theaters or in 
offBroadway productions. 
Fitzsimmons said she hopee to act in 
a regional theater in a large city or in a · 
community theater but eventually go 
to New York. 
Some graduates ·from Marahall are 
having suceeeful acting careen, East 
said. Marshall graduates are perform• 
ing in Hollywood on television 1howa 
and commercials, some are working in 
dinner theaters and a few are in Broad-
way and off-Broadway productions in 
New York, he eaid. 
Some are in New York waitins 
tables. They are also waiting for 
breaks which may never come, he said. 
East said the speech department 
does not promise fame or fortune to ita 
majors, just the opportunity to study 
and participate in theater. 
"You don't major in theater with the 
. expectation of making a million dol-
lars. You do it because you love theater. · 
You f~l like you have_ to do it. . You 
won't be content unless you do," he 
said. 
Mini-Ads 
MOIITION8- 1-24 wMk t.-mlnllllona, 
ApptI. made 7 di&'• can frw 1-800-321· 
0575 
JOHN MORRELL_DIDN'T 
BECOME A I IWNEE Ar I ER COLLEGE. 
ABORTION- Finest medical carI1vailable. 
Call 7 1.m. to 10 p.m.• Toll frN, 1-IIO<M38-
8038, 
APT. FOR RENT• 1601 8th Ave,, 3 bedroom 
newly remodeled. One block from M.U. $400 
• month: 5~6472 or 45~3581. Ask for 
Harry. 
EXTRA NICE• EXTRAPAIYATE- 5.E. Hills 
2 story n-ly remodeled 1 bedroom fur-
nished A.pt. Cableand u!Uities paid. Security 
deposit 1ndrlf«an0111 required. $325.00p« 
month 522-1~ 10-noon only. 
HAYE IOIIETHING TO SILL? Th• 
Parthenon'• mini-ad rate is $1.00 for 10 
words, The deadline ii noon two days 
before publication date. Mini-ad, muIt be 
paid in advance. 
SPICIETREE APT.- coming aoonl Luxury 
furnished apt. for Itudenta, 1855 8th Ave. 
529-3902to be on waiting list between 91.m. 
and 2 p.m: 
THINK YOU'RE PREGNANT? Free tests at 
BIRTHRIGHT- confidential , also practical 
and emotional Iupport. Hours 10a.m.•1 p.m, 
Mon.-Sat. 418 8th, St. Rm.302, 52~1212. 
TREAT YOURSELF- to Phil-Am • 628 20th 
St ' 522-6163 ' Homemade EGGROLLS, 
FRl~D RICE, CHILI , speciality SAND• 
WICHES • served to satisfaction. Dally and 
weekends. 
WANTED- Bassist, experienced and wi l-
ling to travel. The Audiomatiks. Call 523-
4669. 
-HE BEC"-ME A MANAGER. ' 
"As Executive Officer of the 
Army's Defense Language Institute at 
Monterey, California, I'm responsible 
for the housiI}g, feeding and well• 
being of 500 students. And that's no 
small task. I manage an annual food 
budget of over a million and a half 
dollars, And I'm accountable for five 
million dollars worth of property. 
"On top of managing money, 
I also supervise a staff of 24 people. 
And each one has unique problems 
that I have to handle on a daily basis. 
You better believe the leadership 
and management training I received 
in Army ROTC is paying off' _ 
There are other good reasons · 
for taking ROTC, too. like scholar-
ship opportunities. And financial 
assistance-up to $1,000 a year for 
!st Lt. John Mo rrell was a business major at 
the University of Iowa and a member of Army 
RITTC 
your last two years of ROTC. 
If you want a job after college 
that offers real challenge and real 
responsibility, do what John Morrell 
did. Take Army ROTC. 
And begin your future as an 
officer. 
At Marshall 





BE ALL YOU CAN BE. 
-
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Job seekers are the boss . 
Computer field 'an employees' market' 
By Terri Barareloh 
Write your own ticket. 
Name your position, location and 
aalary. 
Where? 
Career opportunities in the computer 
field are numerous and lucrative, 
according to Dr. Robert M. Babb, chair-
man of computer and informational 
eciencee. 
"It ia an employees' market," Babb 
eaid. "Computen are a high demand 
field. That meana gradua~ can find a 
job." 
In fact, Babb said all of Marshall'• 
computer ecience graduates who have 
actively eought jobs after obtaining 
their bachelor of science degree have 
had multiple job offers. 
"We even get a number of calla from 
bueineuee wanting to hire our beet 
eophomore and junior students," Babb 
said. He said on the average he gets 
two or three calls a month from 
employers seeking both part-time and 
full-time employees, and sometimes 
they even offer to help pay tuition or 
book feee eo the student can continue to 
attend college. • 
According to Babb, ·a computer 
ecience graduate can have a job in any 
At a member of our hNlth care t•m 
you'll be challenged to explore your 
potential . . . and you·u receive salary 
and benlflt1 you d•erve. Ch•leaton 
ArH Medical Center ha poeltlon1 
state in the country within one month 
after sending out a resume. He said 
there are about seven people for every 
10 positions in the computer field. 
Salaries for positions in the compu-
ter field are parellel with the demand. 
Babb said a high school graduate with 
typing akille can earn just over $11,000 
as a data entry operator. The most 
skilled computer specialist can earn 
more than $40,000 per year he eaid. 
Although the computer field job 
market is open, those who chooee it 
should be aware that it is a high pres-
sure field, with odd work hours, a fair 
amount of travel and the constant 
challenge of "keeping up with the art," 
Babb said. He eaid within two or three 
years three-fourths of what a student 
learns today about computers will be 
obsolete. 
"Computers are constantly chang-
ing, advancing," Babb said. "It is not 
an easy field. You must have a high 
degree of patience, persistence and 
intelligence." 
Arnold R. Miller, acting director of 
the computer center, said he thinks a 
certain type of person fits into the com-
puter world. "The games player is the 
person who excels in computer work," 
Miller said. 
available in the following ar-: 
• IV Thwapy 
• Operating Room 
• Med-Surg (Monday-Friday) 
• Emergency Department (7on-7off) 
can collect (304) 348-6084 or write: 
CALL NOW 
7Jl..8904 
Profe11lonal Nurae Recruiter 
Ch.aeaton ArH Medlcal Center 
P.O. Box 1547 
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~'Logical, problem-solving types who 
can make a machine do the things you 
want it to are the kinds who will suc-
ceed," he said. 
Marshall's computer science pro-
gram is growing at an overwhelming 
rate, Babb said. Since the program was 
established four years ago, the number 
of students seeking computer science 
degrees has increased from 27 to 300. 
Within two years Babb said he expects 
that number to be near 500. 
Provost Dr. Olen E.Jones Jr. said the 
computer science program is probably 
the fastest growing program on 
campus. 
"Anything we can do to provide more 
programs, we will do," Jones said. 
"The future is looking even brighter for 
our graduates in this area." 
Because of the rapid growth in the 
computer programs, Babb said there is 
a shortage of faculty to fill the needed 
positions. He said he would aleo like to 
see Marshall offer an additional bache-
lor's of business administration degree 
plus the bachelor of science degree 
already offered. The business degree 
would place more emphasis on busi-
ness use of computers instead of the 
technical standpoint. 
Babb said hie primary objective 
· since coming to Marshall has been to 
create a separation within the compu-
ter field between the business analysis 
aspect and the pure science aspect. 
"These are two completely separate 
types of careers and we need an 
increased emphasis on business appli-
cations of computers," he said. Compu-
ters are now involved in 60 to 90 
percent of average business jobs, 
according to Babb. 
In addition, Babb said he would like 
to expand Marshall's program to meet 
the needs of business men or graduates 
who return to college to get additional 
skills in computer science. 
Jones said these courses could be 
scheduled on Fridays and Saturdays 
for the convenience of tho·se 
individuale. 
Aleo, Babb said he would like to see 
an introductory course in computer 
science become a general university 
requirement. 
"Five years ago I would not have 
said that," he said. "Computers have 
now become so ingrained in our 
society, however, that an awareness of 
computers i11 as important as English 
101." 
-----------------c 
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Stone inspired by · article 25 years ago 
< " •• 
By Kim Metz 
Marvin L. Stone, one of Marshall's 
moat aucceuful graduates, carries a 
magazine clipping in his billfold as a 
constant reminder of qualities he 
believes lead to success. · 
When asked to give tips on how to 
succeed in a career, Stone, editor of 
U.S. News & World Report, quickly 
s;,·. pulled out a Reader's Digest clipping 
· which he said contains the key to suc:. 
cess in one's- career and life. 
MarahaU graduate, Marvin L. Stone, 
relax•• In hi• office at the U.S. New• 
& World Report In Wahington, D.C. 
Over hi• left ahoulder hang• a pic-
ture of W. Page Pitt, the founder of 
MU'• w. Page Pitt School of 
Joumallam. 
The clipping provides a bit of philop-
sophy he said bu been helpful to him. 
The clipping contains this quotation: 
"Lethargy, irresponsibility, lack of 
ambition they are the real handicapa. 
People who know what their shortcom-
ings are and want to do something 
about them are the lucky ones. They 
can usually arrange to ovecome their 
troubles, but those who live on two or 
three of their eight cylinders are the 
ones to be pitied." 
Stone, said he baa hued his career 
thinking on this segment of the Digest 
article written by a student of W; Page 
Pitt, founder of the MU W. Page Pitt 
School of Journalism. The atudent 
wrote the article about 25 years ago. 
"To be successful one has to bear all years, another five year goal should be 
of the talents he haa and run on all set, he said. 
eight cylinders, not on two or three," He suggested that entry into the job 
Stone said. field should be done at an early stage of 
He said one has to enter his profea- a career. 
aion with a aingle purpose, t~ be "Go out and get your hands dirty," 
succeaaful. . Stone said, referring to jobs related to 
"Giving it all you.'ve got, and under- one's career. "There is no aubatitutefor 
standing that when you go through a that kind of experience." 
learning process in your C8l'eer not to Enthusiasm, deaire and single 
be dissatisfied or unhappy," he said. mindedness should be aimed for in the 
Extra assignments, late hours and be · · f h 'd guuung o a career, e sai .. 
added homework gets one off to a fast 
start in the beginning of a career, he He said low wages at the atart of a 
said. career is "part of the game." 
"I think a good mix (of claa888) in At the outbreak of his career ae a, 
college also helpa prepare for a running journalist, Stone said he spent half of 
8tart in 8 career." his life in the office and the other half 
worrying about the reat of the world. 
Stone, 1947 MU graduate, said he set 
a career path after college to work on Personal aacrificea, uaually concern-
The Herald-Dispatch, a Columbus ingthefamily,areoftenmadeinpurau-
newspaper, and then to New York to , ing 8 career, he said. 
fulfill his dreams of being a foreign "Not everyone can work 24 houra a 
correspondent. day," he said. ''They are the ones with 
Goals should beset in five year inter- a greater independence to tptal 
dedication." vallli, he said. "If you make a mistake in 
the first five years you ought to cut it Stone said both skill and luck and 
short. Don'tspend the whole five years are involved in a aucceuful career. 
searching if you're in a job and its not "Luck doea play a role in many 
what you thought it was.'~ careers," he said. "However, the foun-
lf not suoceuful in the first five dation of progreBS is skill.'' 
Jo-bs despite competltlonJ In Journalism 
By Sue Greathouse School of Joumalism. 
Hardworking, dependable, bright, 
ambitious and possessing the right, 
kind of skills are some of the qualities 
needed by those dealing with print 
journalism, according to Dr. Dery} R. 
Leaming, director of the W. Page Pitt 
Leaming said that although there 
was competition,jobe were available in 
this area. He said that the school could 
place four or five times the number of 
graduates in -jobs. Students with the 
good grades and college work expe-
rience have an advantage, he said. 
THOMAS MEMORIAL HOSPITAL 
Offers 





8 hour shifts 
Starting salary of $7 .57 per hour 
with 2 merit increases the first year 
Cost of Living raise 
30f charge differe~tial for evening shifts 
· as, per hour shift differential for 3-11 
$1.00 per hour shift differential for 11-7 
and many more ..... 
For More lnformallon 
Contact 
Human Rnoun:M lnlalvlew 
..OSMacCortdeA-.S.W. 
South CharlNton, WV 25309> 
?U-3981 Ext. 321 
Eaual Q000fflJ"ilYIAffirm- A<;1ian Emplovo, MIF ' H 
Later in the year, recruiters from 
other areas will come to Marshall and 
interview applicants that are willing to 
relocate, Leaming said. He said that 
those willing to move have a better 
chance in finding a job. 
Leaming said a career in print jour-
nalism can be very rewarding but that 
it also has its drawbacks. 
''There is the satisfaction of doing 
something worthwhile," he said. "One 
can meet important and influential 
people.'' 
Low salaries and meeting deadlines 
are some of the drawbacks of the busi-
ness, he said. 
REGENT. 
The strong, lightweight. magnesium frame with 
tongue-and-groove design helps insure tight clo-
sure. Recessed, heavy-duty steel hinges provide 
added protection against damage. Die-cast, · 
chrome-finished lock are recessed to help prevent 
damage and provide easy-opening access. Step-
down portfolio keeps legal and letter size files and 
documents organized and provides instant recog-
nition for important papers. Strap-closing attach-
ment makes access to these files fast and eas 
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Jobs available In math, chemistry, speech and Industrial arts 
Assistant dean cites teacher shortages 
,By ·Dennu Brqrht 
Education graduate, ahould be able 
to find jobs in West Virginia if they're 
willing to look for them and are not 
picky about where they live, according 
to Dr.Jack Maynard, usistant dean of 
the College of Education. 
Maynard said the job outlook is bet-
ter than two years ago but there i■ still 
a "critical ahortage" of teacher■ in 
801De area■. 
Maynard said math, chemistry, 
phyaic• and special education are some 
of the area■ where teacher■ are needed. 
He ■aid they are al■o needed in apeech 
and language pathology and indua-
trial art■. 
When it come■ time for student■ to 
begin applying for a job, Maynard ■aid 
the College of Education doe■n't 
directly help the atudent ftnd one. He 
• 
2050 
said that job is left up to the placement 
center. 
But he said the college publishes an 
annual report which i• sent to the 
auperintendent of each county achool 
aystem, which helps indirectly. 
Maynard said the report contains a 
list of all graduatee, their grade point 
average, their degree and any other 
qualifications. Then the school ays-
tema may contact the graduate directly 
and ■et up a time for an interview, he 
aaid. 
When a ■tudent find■ a job he should 
contact the college and tell it where to 
send hi• certificate, Maynard said. He 
■aid then the college will ■end it to the 
atudent. 
Where a person is willing to live is 
al■o very important, he ■aid. Jobe are 
available throurhout the ■tate, he said, 
but the inherent problem is that differ-
3rd Ave. 
Fri. and Sat. 
FOXWAGON 
Tf'.le United States Navy 
has announced openings 
during the 1982 year for 
the followJng positions: 
POSITION eREFERRED MAJOR AGE STARTING SALARY 
Tech Instructor Math, Physics, .Chem 28 $19,500 
Pilots/Nav lgators Most majors 28 $20,000 
Nuclear Power Engr., Math, Physics, 27 $24,000 . 
Chemistry 
Diving/Salvage Most majors 30 $18,000 
Surface Warfare Most Majors 32 $18,000 
Registered Nu r,e Nursing 32 $18,000 
Civil Engr. Corp Engineering 35 $18,000 
Contact Naval Officer Programs for lntervelws, 
appointments or Information. Call collect (502) 583-9802 
(Mon. or Tues.) 
ent areas of the state need different 
types of teachers. 
"Many graduatee stay in West Virgi-
nia or at least in this region," Maynard 
aaid. "That's because we prepare our 
students to face the problems in this 
area and not those ofsome big city." 
The average starting salary of a 
teacher in West Virginia is approxi-
mately $12,000 for 10 months, he said. 
Maynard said more lucrative jobs in 
the state can be found in the northern 
panhandle and near the larger cities. 
"Better paying jobs are located in 
areaa where there is a strong induatrial 
baae," he said. "That's because it's eas-
ier to get aupplements for teacher■ in 
thoae area■." 
Maynard ■aid Brooke, Ohio and 
Hancock countie■ pay the best, with 
Kanawha, Putnam, Wood and Cabell 
countie■ also paying well. 
Weit Virginia ranks in about the 
middle aa far as salaries go nationally, 
he said. But he did say the state's 
salary level was below the national 
average. 
"The yearly average salary for all 
teachera in West Virginia is about 
$14,500," Maynard said. "The national 
average is about $17,500." 
Maynard said salaries are based on 
experience and education. The person 
with the most experience and the high-
est degree will be paid the moat, he 
said. 
"Thia means that there is no single 
area of teaching which pay■ better 
than another," he said. '"Therefore, if 
two people apecialize in different areas 
of teacping but have the same amount 
of experience and education, their pay 
would be equal." 
Taste our T-Bone 
Dinner just $3.69 
.  . ~ •, 
A T-bone steak, cooked the way )00 like it PILLS our All-
You-Can-Eat Salad Bar, roll with butter, and baked potato, 
all for one low price! Or choose: 
Sirloin Strip Steak Dinner $3.49 
-----------------• T-Bone Steak Dinner I T-Bone Steak Dinner $3.69 I $3.69 I 
I Sirloin Strip Steak .Dinner I Sirloin Strip Steak Dinner I 
I $3.49 I $3.49 I 
I Includes our Salad Bar, roll with I Includes our Salad Bar, roll with . I 
I butter, and baked potato. butter, and baked potato. I 
I ~~~e!!!2.;~ 1 ~e~~'Sf:L 1 
-not included Not ~ I . · wes not included. Nol ~
I for aoh. s-w opplic.li,le ,o • for cooh. s.i.s tax "l'l)licallle to • I =~ uwr:r · · • =~i- uwwr · · 
I Coupon Cood For AlfY Party SIR. -I Coupon Cood F• Arq Party Sae. I ·--------- --------1 BONUS! I ClM>pped Steak Value Meal I 
$1.99 I 
I Includes our Salad Bar, roll with butter, I 
I and baked potato. Available 11 am.- Comer of 3rd Ave. I 4 p.m. Monday-Friday only. I 
I ~~'f'~~~~ ~nit"~ I and 12th St. ounts. icable taxes not ioclud<d. Not redeemable 
for ca.,h. Sales tax applicable to 111■ ... !!!l:t;lrl I • =~~-· uwrm■ , 
I C.OUpon Cood For Any Party Size. .I 
- 1 LUNCH COUPON I - -
Cf Copynght 1982 Ponderosa System. Inc 
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State Jobs available .lo medical graduates 
By Tom Aluiee · · 
If one ie planning a career in the 
medical profession, the job opportuni-
ties are unlimited, according to Dr. 
Robert W. Coon, dean of the echool of 
Medicine, 
He said · possible jobs could range 
from teaching or administrative ,rork 
to research. 
However, Coo~ said physicians in 
the area of primary care are- needed 
~ay. This field includes family prac-
titioners, pediatricians, · obstetricians 
and doctors of internal medicine. 
Dr. Gerald Vanston, a foriner 
member of the medical school staff, 
said primary care physicians are espe-
cially needed .in the smaller com~uni-
ties of West Virginia. 
"If a person has an ache or a pain be 
shouldn't have to run to a hospital in 
Charleston," he said. He said the prim-
ary care doctor would be able to take 
care of such problems. 
Vanston said the state provides 
many _opportunities for physicians 
who want to set up their own practices. 
"In many areas of West Virginia, a 
doctor won't face competition from fel-
low doctors and will be able to set up a 
stable and successful practice in .a 
shorter period of time than anywhere 
else," Vanston said. 
He said the Marshall School ofMedi-
cine tries to accept 88 many West Virgi-
nia residents as possible. 
"It (the MU medical school) accepts 
West Virginia students with the hope 
that they will return to West Virginia 
and set_ up their own practices," Van-
ston said. 
The Marahall Unlvenlty Educatlonal Bulldlng located at the v.,.,.,. Admlnletratlon Medlcal Bulldlng WIii open In 
May. Photo by Merla Daweon Broome• 
Coon said salary figures vary, with million per year. He said the average 
reaident doctors earning from $16,000 national salary is around $80,000 per 
to $20,000 per year and some higher- year. . 
paid surgeons earning 88 much 88 $1 Vanstoil said for a doctor to estab-
lish a practice in West· Virginia, four 
years of medical school as well as a 
year in an approved post-graduate 
~airiing program are required. 
Future looks· b'right 
for man_agement 
Look whats cookin' at By Tim Stephen• 
Jobe in the business field may be few, 
but they do exist, Dr. Robert P. Alex-
ander, chairman of the management 
department, said. 
"There is a lean . job market right 
now, -but the jobe are there," he said. 
"Graduates must look a little harder 
and achieve a higher degree of skill 
and aggressiveness." 
Alexander said ·the forecast for 
careers in management looks bright. 
He said he expects a 21 percen.t 
increase in the number of jobe in man-
agement in the next five years. . 
The image · of managers has 
changed, Alexander said, ~use the 
human element is more evident than in 
the past. 
"Managers notoriously have been 
known as hard-nosed," he said. "After 
World War II, they became more 
humanistic." 
The greatest talent a manager must 
have is to be able to work with others, 
Alexander said. 
"Expertise can be assembled, but 
without the talent for working with 
others, advancement is limited," he 
said. ''The human element is needed/' 
In West Virginia and the surround-
ing .area, opportunities for careers in 
management are fair, Alexander said. 
He cited a study conducted by The Wall 
Street Journal which said employment 
opportunities in th~ management field 
are better in other areas such as 
Denver, Dallas and South Carolina. 
Although job opportunities may not 
be as good in this area as elsewhere, he 
said Marahall does well in placing its 
graduates in management positions. 
An independent study commissioned 
by the West Virginia Legislature 
showed Marshall is outstanding in 
placement of graduates in manage-
ment positions. 
Liberal arts advantage--Gould 
Many students might wonder why 
they muat take so many claues not 
directly related to their field. 
Thoee cluaes may help one get a job, 
according to Dr. Alan B. Gould, dean of 
the College of Liberal Arts. · 
"Many colleges and schools recom-
mend a liberal arts degree-for exam-
ple, law or speech .pathology," Gould 
said. ''The reason for this is that liberal 
arts colleges produce broad based indi-
viduals . rather than narrow, closed-
minded people: 
"As stated in the catalog, 'the prim-
ary goals of a liberal education should 
be to develop the individual's intellec-
tual and moral facilities.' Therefore, if 
he wishes to continue his education at 
any level, he will be mentally prepared 
to do eo," h~ said. 
"As for job availability, according to 
a study done by Ma Bell, all middle and 
upper management personnel had lib-
eral arts degrees or educational pro-
grams that had a major concentration 
of liberal arts courses," he said. 
N 
. . 9ur Fish fu . 
Dmner Is Back! 
We'll! serving up our old-fashioned Fish Fry Dinner! 
Tender fish fillets, prepared in Shoney' s special seasoning and served 
with tasty tartar sauce and a fresh slice of lemon. Plus 
french fries (or.steaming baked potato after 5PM ), warm toasted 
grecian bread, and all the hot homemade soup and garden 
fresh salad you can eat It's a great catch at this special price. And 
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Join us In The Future 
Why do we say "Join Us In The Future"? 
Because the future Is NOW at St. Mary's 
Hospital. 
Let's. face It. If you're graduating from 
nursing school or In one of the other medi-
cal related fields this year. you've been 
planning your own future for years. But 
no matter how long you've been plan-
ning and working, St. Mary's has probably 
been planning and working on the future 
longer. 
You'll graduate with the knowledge to 
keep you on top of your profession. St. 
Mary's offers the tools to -keep you there. 
· If you were to Join us this spring, for 
example. you'd be present for the start of 
construction on Phase II of the hospital's 
master plan for the future. This phase of 
construction ls aimed at providing beds 
for specific treatment of this nation's most 
perplexing medical problems and the 
facilities for the most Intense kind of care 
following delicate surgery. 
Phase II (pictwed above) of the hospital 
construction calls for three levels on top of 
the current south-facing chassis where 
the hospital's main entrance ls located. 
The main entrance ls already on the third 
level of the a_ddiUon along with admitting, 
cafeteria, laboratory, radiology, cardiac 
cathetertzatton. emergency room. operat-
ing and recovery suites and adminis-
tration. . 
Level 4, the first of the new levels. will 
be more or less open space for future 
expansion. Nevertheless, .it will contain a 
large staff room. conference rooms, com-
puter room and chapel. 
Level 5 will contain 1-0 beds for surgical 
Intensive care. lo beds for medical Inten-
sive care. 1 o beds for coronary Intensive . 
care, a 23-bed cardiac stepdown unit and 
25 beds for neurosurgery for a total of 78 
beds. 
Level 6 will contain 86 medical and sur-
gical beds. 
Phase H construction is expected to cost 
more than s 18 million and is scheduled 
for completion in 1984. Renovation of the 
vacated areas In the existing parts of the 
hospital will be completed In April, J 985. 
This renovation will add administrative 
offices. classrooms and conference 
rooms, resident and faculty offices for 
members of the Marshall University 
school of Medicine and on-call rooms for 
residents. 
Chances are, If you're beginning your 
career this year, you'll be working to the 
end of this century and beyond. St. Mary's 
Hospital has already made plans to 
match your productive years. Phase Ill 
construction. for example. is projected for · 
1988 and should be completed In 1991 . It 
will add two more levels. Phase IV, to be 
completed between 1998 and 2001 . will 
Include two additional levels. 
Current clinical specialty areas 
include neurosurgery, urology, car-
diac surgery, psychiatry, obstetrics-
/gynecology, nursery, pediatrics, 
· oncology, emergency room, operating 
room, recovery, cardiac catheterlza-
tlon, medical ·intensive care, surgical 
Intensive care and medical/surgical 
orthopedics. 
What's ahead in the future? Why don't you join us in the 
future an·d see? Contact the Director of Personnel, St. 
Mary's Hospital, 2900 First Ave., Huntington. Phone (304) 
696-2544. We are an equal opportunity employer 
( M / F / H). (Advertisement) 
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Ra,:,dle gets 
a pay ra/seJ 
Z doesn't 
By Patricia Proctor 
Although head football Coach Sonny Randle received a 12 and one half percent pay raise with the restofthe university's 
faculty and staff wh·en his contract was renewed in January, newly rehired head basketball Co'ach Bob Zuft'elato will not be 
eligible for a pay raise, according to Athletic Director Lynn J. Snyder. 
"We are on the same system as everyone else, and whatever raise they get, we get," Snyder said. "Now, there are no raises, 
so Bob won't have a raise." 
Randie's contract period runs from Jan.I - Dec. I, so he was eligible for a pay raise from his 1981 salary of$40,176 to the 
1982 figure of $45,192. 
However, MU basketball coaches contract periods are from July I.June 30, so Zuffelato's 1982 salary will be the same as it 
was in 1981-$38,916. 
Snyder 11aid the contract periods were established prior to his arrival as athletic director in 1979. 
"What we may try to do is have some adjustment down the road some year, not next year though, with the basketball 
program," Snyder Bftid. "The reason for the present system is obviously if you are going to make a coaching change, it will. 
be at the end of the season, and, for example, if a football coach is released in January you are not obligated to pay him 
through June." 
SPORTS ~82 
ON THE MOV.E Baseball 
squad 
heads south 
Athletic Department joins pals in Henderson 
By Kelly Merritt 
The Marshall University Athletic 
Department has moved .from Gullick-
son Hall to new offices in the Hender-
son Center. 
Edward M. Starling, aSBociate 
athletic dirt:Ctor, said the department 
moved Tuesday. 
Starling said he couldn't complain 
about the new offices and added "we're 
away from all that dust we had in the 
other offices." 
But he said the new offices have no 
windows, but said it was something he 
could get used to. 
As for the old offices, he said they 
will -be renovated into football offices. 
He said most of the old football offices 
will then be converted into physical 
education rooms. 
"It's nice for us all to be together 
again," Starling said, referring to the 
. athletic department, the ticket office 
and the Sports Information Office. 
Marshall University's baseball 
team swings into action Monday 
when it travels to Columbu.s, Ga., 
for a three-game series with 
Columbus College. 
Following the three game set at 
Sports Information has new postal address 
· Columbus, the Herd concludes its 
spring trip with single games 
Thursday and Friday at Clemson 
University. By Leekie Pinson 
The Sports Information Office has 
something new ... a mailing address. 
"In the years we were over at the oH 
office I never knew our mailing 
address," Mac Yates, sports informa-
tion director, said. "I don't think we 
actually had one." 
The office had previously been 
Randy 
Rorrer 
? • ? • 
housed in what was a restaurant 
between 18th and 19th streets . 
Recently the office was moved to the 
Henderson Center. 
With this move, Yates said his office 
will enjoy more than a new postal 
identity. 
"We are more centralized now and a 
lot closer to the other offices and 
administrators," he said. "This will 
facilitate our operation and help us to 
improve our lines of communication." 
Yates said this office does not have 
as much space as the previous one but 
"the space here will be more construc-
tively used. 
"It's a Ii ttl e hot in here now and there 
aren't any windows to see if its raining 
outside, but these are just minor things 
that I'm sure we will get used to," he 
said. 
"This trip will serve as an 
opportunity for us to see just who 
can play for us," Head Coach 
Jack Cook said. "I hope we can 
play ourselvs into shape. I don't 
feel we are ready yet to give an 
all-out performance since we 
have had limited time outside. 
But this will give me an opportun-
ity to evaluate the squad." 
Ax could drop on some sports 
By Randy Rorrer 
The Marshall basketball team ended its season last weekend, but it will be back. 
The indoor track team also ended its season. It might be back. . 
Same goes for the wrestling team, it ended its season, but it won't be back. 
Although Athletic Director, Dr. Lynn J. Snyder, said nothing is gone as of now, three sources inside the athletic 
department have confirmed wrestling will be one of the sports dropped at Marshall since the football team dropped a 
Division 1-AA. 
Snyder said an athletic committee, composed of faculty, student, and certain administrators will discuss the entire 
situation sometime in the middle of March. · 
"We will base our decisions on which sports will be dropped by the facilities, availability of coaching, individual budgets, 
and performance," Snyder said. 
Another consideration will probably be what sports other schools.in the cofifereQce decide to drop, if any. 
The three sources in the athletic department, who wished to remain anonymous, differed on their opinions of which other 
teams might fall under the ax. _ 
One said he was sure both men and women's tennis teams were also gone. 
Another source said he disagreed about the tennis teams, but said the rifle team is in a lot of trouble. 
The third source said he had heard the tennis team, rifle team and indoor track were all on their way out. 
Let's take a look at how these teams have fared in the past. 
WRESTLING-finished its regular season with a 3-13 record and finished fifth out of eight _teams in the Southern 
Conference. . 
INDOOR TRACK-regular season record of 2-1 and· finished fourth of-nine teams in the conference . 
MEN'S TENNIS-9-7 last year, 3-16 the year before. • 
WOMEN'S TENNIS-regular season record of 1-4 last year. 
RIFLE TEAM-regular season record of 0-4 and finished seventh of nine teams in the conference. 
Snyder said it is premature to say at this time which teams will go . 
My gueea is that the wrestlers, riflers and tennis players had better start looking for different mats, ranges and courts if 








By Sara Crickenberger 
It's finally here! 
That glorious time, the best part of 
the semester-spring break. 
Students are going places and many 
have big plans, but finding warm 
weather seems to be the inain objective 
for students leaving for the break. 
Pamela J. Baker, Summersville jun-
ior, said she is driving to Hollywood, 
Fla., with friends . "I'm going to lay in 
the sun and hit Fort Lauderdale at 
night," Baker said. 
Jimmy Adkins, Gilbert junior, said 
he and his roommate are going to Myr-
tle Beach for break. 
A trip to Disneyworld, water skiing 
and swimming are highlights of James 
D. Ferguson's plans for break."1 am 
going to Inverness, Fla., to visit rela-
tives with my girlfriend," Ferguson, . 
Kenova sophomore, said. . 
Warm weather has a strong attrac· 
tion for students, but fun in the sun is 
not the only thing students hope to find 
over spring break. 
Karen A. Kapp, St. Albans junior, 
said she is ~eading for New York. "I 
am going to a friend's home in Whi~ 
Plaine," Kapp said. "I'm going to go to 
a Broad way show; to shop and to ice 
skate in Rockefeller Center." 
Beverly L. Hayes, Huntington 
sophomore, said she is going visiting. 
"I am going to Williamsburg, Va., to 
visit my boyfriend," Hayes said. "He 
goes to (the College of) William and 
Mary." 
Debbie J . Lawrence, South Charles-
ton sophomore, said she is going to the 
Eastern Eight tournament. "I am 
going to Pittsburg to see the West Vir-
ginia University basketball game," 
LRwerence said. "They play Friday 
night and they better play Saturday 
because I have a ticket," she said. "I 
wish I could be going to Charleston 
Civic Center to see Marshall play, 
but.. .. " 
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Spring break fever 
Travel agents prepared 
By Kelly J. MeHinger 
The annual · migration of pale, sun-starved col-
lege students descending on toasty Floridian 
beaches marks the dawning of spring break, a . 
time of frolicking free from the pressure-cooker 
world of academia. 
Popular places to go include Daytona and Fort 
Lauderdale, Fla., according to Ann Chambers, 
director of domestic travel in the }Iuntingt.on 
office of the American Automobile Association. 
Washington D.C. and New York also are attract-
ing some-students. 
This attraction is well-known to hotel and motel 
owners in the south. 
"They know the kids are coming," Chambers 
said. "Consequently, room rates are higher during 
this time." 
April through May are the lowest rates, she said. 
Rates can vary dramatically. A room in Day-
tona on the beach for two people can be from $32 
per night to $100, Chambers said. Away from the 
beach can be from $42 to $52, she said. 
In Fort Lauderdale a room near the beach can 
cost from $58 to $65 per night for two people and 
away from the beach can range from $45 to $55, 
Chambers said. 
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1212 4th Ave. 
Room rates in Orlando also vary. A room near 
the beach for four people can cost from $25 to $200 
a night, accordjng to Jean Franklin, manager of 
Travel Incorporated. 
Lese expensive rooms are not in hotel lists. A · 
local chamber of commerce is the place to check for 
cheaper rooms, she said. 
Getting transportation for a flight south might 
be a problem now. 
"Flights are tight and almost filled," Franklin 
said. 
However, Opal Hauser, reservation agent for 
Piedmont Airlines, said there should be no prob-
lem in getting a ticket in the next week or two. 
Although "Easter is a big weekend," she said. "It's 
heavily booked already." 
The price on Piedmont to Tampa or Miami. 
when booked seven days in advance for any flight 
from Monday through Thursday, is $219, Hauser 
said. A weekend flight would be $278. 
Hauser said Dallas and Houston are also popu-
lar places. On a weekday the fare to either city 
would be $246. 
Travel by rail is another possibility. Amtrak is . 
currently offering a one-way ticket prjce plus $10 
return price on fares. A trip from Huntingt.on to 
Washingt.on D.C. is $54 plus $10. From Washing-
ton to St. Petersburg would be $113 plus $10. 
Don't Miss Out 
Make sure you take every deduction yoo·re 
entitled to. Look into free IRS publieations for 
information - they're available by using the 
handy order form in your tax package. or by 
calling the IRS toll-free number in 
your directory. A publiC Mf\rice mesaage 1,om 
the Internal ~ Service. 
Enjoy your Job & 
spare time too ... 
in Florida ... 
California . . . 
Texas ... 
mESUMES 
· or' one of many 
exciting areas. 
Immediate opening a 




NAVY NURSE CORPS 
information 
For the best impression, your 
job resume should be typeset. 
(Most good job-hunting books 
say so.) Any of our more than 
80 typefaces -lends readability 
to your resume, helps organize 
details with italic or bold type, 
presents a professional look. 
We'll help organize your data 
into an attractive resume. We've 
a special MU rate if you show 
this ad. Take our original to any 
local printer for copies or use a 
good copier. 
•••••••••· MUCOMPt.JlUUSERS ······---· 
CompoH and store your r•umeln tho VAX; make 
appolntr!lonl with III to log on from hero to ,_. 
your text. Direct ~ from computer lie 
gete you lownt rate of aU oinct "'" don'! ~ lo 
ri!t\,pt, ~ ID and pa•word remain conlldonllal. 
Chris Gundlach 
· Typesetting 
'207 The Chafin Building 
Huntington • 525-4416 
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